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Construction of the Dam” by 
William Grooper, 1938. Grooper 
based his image on visits to the 

Grand Coulee Dam and the Davis Dam. 
This panel, along with two other panels, 
represented different phases of dam 
construction, showcasing the drama, 
danger, and massive scale of the projects. 
Gropper’s painting emphasized the unity 
of workers who clearly relied on one 
another to complete the job. (Credit: 
Smithsonian American Art Museum, 
1965.18.11A-C)
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Annual council dinner 
will feature Robert Bair 
Pennsylvania Building & Construction Trades 
Council president keynote speaker on April 15 

by Gregg Potter, International Union of Operating Engineers #542 
Executive Vice-President, Lehigh Valley Labor Council 

You are cordially invited to hear 
Robert Bair at the Lehigh 

Valley Labor Council’s Annual 
Award dinner on Saturday, April 15.  
A dynamic orator, the president of 
the Pennsylvania Building and 
Construction Trades Council will be our keynote 
speaker 

Lehigh Valley union leaders, advocates, 
and friends will once again gather at the 
Northampton Memorial Community Center 
for a night of solidarity hosted by the Lehigh 
Valley Labor Council.  The community center 
is located at 1601 Laubach Ave., 
Northampton.  Cocktails and hors d’oeuvres 
begin at 5:30 p.m. with music by Jake Kaligis, 
an award-winning singer-songwriter.  A 
family style dinner follows at 7 p.m.  Coffee 
and dessert will be served before our awards 

program. 
Our awards program will include: 

Service Electric TV and the International 
Brotherhood of Electrical Workers #375 as 
the recipients of the Labor/Business Partner 
of the Year; Pa. state House Rep. Jeanne 
McNeill as our Legislator of the Year; 
Bethlehem International Association of 
Firefighters #735 as our Local of the Year; 
Richard Muttik, business manager of the 
International Brotherhood of Electrical 
Workers #126, as the recipient of our Lifetime Service Award; 
Martye Cohen, of Cohen & Feeley, as the recipient of our 
President’s Award; and  the announcement of our William 
Werkheiser Award recipient. 

We have sponsorship opportunities for our event: 
Presenting Sponsor $2500 

Three tables of eight 
Inside cover Ad Booklet 
Union/Corporate Signage at Event 
Multiple Acknowledgements Verbal/Printed 

Platinum Sponsor $2000 
Two tables of eight 
Full Page Ad 
Union/Corporate Signage at Event 
Multiple Acknowledgements Verbal/Printed 

Diamond Sponsor $1500 
One table of eight 
Full Page Ad 
Verbal/Printed Acknowledgements 

Gold Sponsor  $1000 
One table of eight 
Full Page Ad 
Verbal Acknowledgments 
Single seat pricing is $70 and a table of eight is $650.  All 

booklet advertising is in color.  Advertising costs are: 
Inside/Outside Cover  $300 
Full Page $250 
Half Page $150 
Quarter Page $100 
Deadline for seating and all advertisements is April 5 by 

the close of business.  Please send payment to: 
Dennis Andrews, Lehigh Valley Labor Council 
1705 Northampton Street 
Easton PA 18042 

Lehigh Valley Labor Council 
AFL-CIO 

www.lehighvalleyclc.org 
Phone 610-366-1358  

General Officers 
Jim Irwin President AFSCME Dist. #88 
Gregg Potter Executive  Vice-President IUOE #542  
Anne Radakovits Secretary AFSCME #1979 
Dennis Andrews Treasurer PACE/USW #412 
Brian Taylor Sergeant-at-Arms IBT #773 

Vice-Presidents 
Mike Baker SEIU #668 
Ed Bates IUOE #542 
Ron Ennis APWU #268 
Sara Flynn SEIU #668 
Craig Gardner AFSCME #1435 
Dennis Hower IBT #773 
Christine Miller Workers United 
Adam Perreault IAFF #302 
Mike Shupp UAW #677 
Paula Small IBEW #827 
John Werkheiser UFCW #1776 

Trustees 
Lisa Gaumer  IBT #773 
Jon Roth IATSE #200 
Mike Wallery IBT #773 

United Way Labor Liaison 
John Werkheiser UFCW #1776 

The Lehigh Valley Labor Council News & Views is published 
monthly by the Lehigh Valley Labor Council, AFL-CIO.  We are proud 
members of the Pennsylvania Labor Communications Association, AFL-
CIO. 

The opinions expressed herein are those of the writers only and do 
not necessarily express the policy of the Council or any of its affiliates.  
All articles submitted for publication must be signed and received by the 
last Thursday of the month. 

Our mailing address is: Lehigh Valley Labor Council 
P.O. Box 20226 
Lehigh Valley, PA 18002 

Our office location is: 
Operating Engineers #542 
7609 Kuhns Drive 
Trexlertown, PA 18087 

Editorial Staff 
Ron Ennis APWU #268 
John Weiss SEIU #668 

Robert Bair 
President 

PA Bldg. Trades 

Jeanne McNeill 
PA state House 

(Dist. #133) 
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Penna. AFL-CIO Scholarship 
Deadline for essay is March 28 

by the Pennsylvania AFL-CIO 

The Pennsylvania AFL
-CIO Scholarship

Essay Contest is a chance 
for students to learn more 
about the importance of 
Organized Labor in 
America.  Over the years, 
we have awarded tens of thousands of dollars to 
students  furthering their education. 

Scholarships are available exclusively to Pennsylvania 
AFL-CIO affiliated union members and their families.  They 
are offered to students in two categories: graduating high 
school seniors (Class of 2023) and all post-secondary students.  
Students in each category must address their respective topic in 
a submitted essay.  Each entry must be a typed document of at 
least 1,500-words, neatly prepared and formatted as a PDF file. 
Application form must be included in your essay PDF file, or 
as a separate PDF attachment.  The entry deadline is March 28, 
2023.  Send to: percapita@paaflcio.org 

A first, second and third place scholarship will be 
awarded in each category.  First place will receive a $2,000 
scholarship, second place a $1,500 
scholarship and third place a $1,000 
scholarship. 

Unions have helped people gain 
economic security through good wages, 
strong benefits, and fairness in the 
workplace.  The benefits of union 
membership are particularly important for 
working women who are still embroiled in 
the fight for equality in the workplace. 

Category 1 includes graduating high 
school seniors (Class of 2023).  The essay 
topic: 

Please provide a brief history of women 
in the labor movement and their role in 
advancing labor rights in Pennsylvania. 

Category 2 includes all post-secondary 
students.  The essay topic: 

For the first time in their respective 
history, the Pennsylvania AFL-CIO and the 
National AFL-CIO have elected female 
presidents.  Please provide an analysis of the 
importance of this and what it means for the labor movement. 

Essays less than 1,500 word will be disqualified.  Essays 
will be judged in April and awards will be made in May 2023. 

For an application form, visit www.paaflcio.org.  For 
more information contact Monica Virgilio at 717-231-2853 or e
-mail at percapita@paaflcio.org.

If your union affiliate would like to contribute to the 
award money, please make your check payable to the 
Pennsylvania AFL-CIO and mail it to: Penna. AFL-CIO, Attn: 
Secretary-Treasurer George Piasecki, 600 North Second 
Street, Harrisburg, PA 17101. 

Dates to remember for 2023 
March 7  Last day to circulate and file nomination 

petitions 
March 15 Labor Council meeting 
March 19 St. Patrick’s Day Parade.  Lehigh Valley  

Labor Council affiliates and friends invited. 
Contact the council for 
information. 

March 22  Last day for withdrawal 
by candidates who filed 
nomination petitions 

March 28  Pennsylvania AFL-CIO 
Scholarship Essay  
deadline 

April 2  Big Brothers/Big 
Sisters of the Lehigh  
Valley Bowl for Kids Sake 

April 15 Lehigh Valley Labor Council Awards dinner 
April 19 Labor Council meeting 
April 30 32nd Annual Lehigh  

Valley Workers’ 
Memorial 

May 1  Last day to Register 
before the primary  
election 

May 9  Last day to apply for a 
mail-in or civilian 
absentee ballot 

May 16  Last day for County  
Board of Elections to  
receive voted mail-in  
and civilian absentee  
ballots.  Must be re- 

   ceived by 8 p.m. 
May 16 Municipal Primary 
May 17 Labor Council meeting 
May 23 Last day for County Board of Elections to receive 

voted military and overseas absentee ballots 
June 21 Labor Council meeting 

“…” 
“I think the day could come when we could replace the 

New Deal with a better deal.  Literally give younger Americans 
the ability to take a portion of their Social Security 
withholdings and put that into a private savings account….”

Mike Pence, Donald Trump’s former vice-president and 
prospective Republican 2024 Presidential candidate, in a 
February 2 speech urging the dismantling of Social Security.  
Back in 2016, The National Committee to Preserve Social 
Security & Medicare labeled Pence as “one of Congress’ most 
aggressive Social Security privatization supporters. . . . . He has 
a long history of blaming earned benefit programs for 
America’s economic woes and supporting middle-class benefit 
cuts to protect tax cuts for the wealthy.  Few members of 
Congress have an anti-seniors voting record as 
consistently strong as Mike Pence.” 

The 32nd Annual Lehigh 
Valley Workers’ Memorial 
will be held at 1 p.m. 
Sunday, April 30th at the 
Bethlehem Rose Gardens, 
Eighth Ave. & Union Blvd. 
Bethlehem.

Top: Liz Shuler, 
president 

AFL-CIO.

Below: Angela 
Ferritto, 

president Penna. 
AFL-CIO.
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The factory inspector 
Women’s History Month: Annie Leisenring’s 
twenty-five year career 

by Ron Ennis, Editor 
Lehigh Valley Labor Council 

W hen the Pennsylvania 
Dept. of Labor & In-
dustry hired Annie Le-

isenring as a factory inspector in 
1893, an economic calamity had 
begun sweeping across the country, 
bankrupting thousands of busi-
nesses and banks, and casting mil-
lions of workers out of a job.  Leis-
enring noted the downturn created 
more than an army of jobless men 
and women. 

“I found . . . children less than thir-
teen years of age” employed in several 
places, wrote the newly-hired deputy fac-

tory inspector.  Shop owners, in their search for the cheapest 
form of labor to maintain profits in a turbulent market, paid 
little heed to violating the state’s child labor laws.  “I am con-
vinced that the superintendent or foreman upon who devolves 
the hiring of help is sometimes the guilty ones in employing 
children under the required age.” 

A descendant of one of Pennsylvania’s most famous pio-
neers, Annie Elemina Weiser Leisenring wielded unusual 
power for a woman in the late-nineteenth century.  She in-
spected thousands of garment factories, cigar shops and cement 
mills in eastern Pennsylvania over the course of her twenty-five 
year career for the state’s Dept. of Labor & Industry.  During 
her tenure, she filed charges against businessmen and local 
officials for violating labor regulations, and suggested safety 
measures that reduced accidents.  Leisenring especially distin-
guished herself as an expert on the state’s child labor laws, 
gaining widespread respect from public officials and company 
owners alike.  She retired in 1918 as one of the state’s most 
experienced factory inspectors at the time. 

Leisenring’s career enforcing child labor laws may seem a 
relic of a distant past, but recent headlines suggest otherwise.  
In July 2022, Reuters began publishing several investigations 
revealing that Hyundai and Kia automotive suppliers had em-
ployed child laborers as young as twelve years old.  The US 
Dept. of Labor found underage workers on the factory floor 
engaged in hazardous occupations.  The plants, many in South-
ern states with low union density, have little regulatory over-
sight. 

The New York Times reported on November 11, 2022 that 
“one of the largest food safety companies in the United States 
illegally employed more than two dozen children in at least 
three meatpacking plants” in the Midwest.  The US Dept. of 
Labor filed an injunction in US District Court against Packers 
Sanitation Services after it learned that the contractor hired 
children as young as thirteen to clean dangerous equipment 
with corrosive chemicals on overnight shifts.  Some workers  

suffered caustic chemical burns, others fell asleep in school or 
missed school altogether because of their job at the plant.  The 
Labor Dept. also accused Packers “of deleting and manipulat-
ing employment files.” 

Here in the Lehigh Valley, a Wendy’s franchisee with 
four area locations endangered teenage workers with hazardous 
job assignments and permitted them to exceed work-hour limi-
tations.  The Allentown Morning Call reported on June 15, 
2022 that the franchisee paid more than $15,000 in civil penal-
ties charged by the Occupational Safety and Health Admini-
stration. 

Occasionally, tragedy strikes child laborers.  On August 9, 
2022 a fatal wood-chipper accident killed a Lehigh County 
youth.  Seventeen-year old Isiah Bedocs had “a summer job 
with a tree-cutting company when his clothing caught in the 
wood chipper,” according to Sarah Cassi for lehighvalley-
live.com.  He was airlifted to Lehigh Valley Hospital-Cedar 
Crest in Salisbury Township where he was pronounced dead 
from multiple traumatic injuries. 

These recent stories remind us that Annie Leisenring’s 
work as a factory inspector protecting child laborers remains 
unfinished over a century later. (Fig. 1) 

Born in Allentown on August 18, 1851, Annie traced her 
lineage to Conrad Weiser, a German immigrant who came to 
America as a young boy.  Conrad spent considerable time as a 
young man living among the Mohawk tribe of the Iroquois and 
later negotiated treaties between Pennsylvania colonists and the 
natives.  Her father Nelson served as a Democratic member of 
the state House during the Civil War, and became a part owner 
of the Allentown German-language weekly Republikaner.  An-
nie’s mother, Elemina, descended from a veteran of the Battle 
of Bunker Hill. 

Annie 
Leisenring 

(Credit: Allentown 
Morning Call, Jan. 
16, 1918) 

Fig.1: Jeremiah Shiren and Tobias Hafer admitted guilt for 
violating Pennsylvania’s child labor laws.  According to the 
August 8, 1903 Allentown Morning Call, Deputy Factor 
Inspector Annie Leisenring produced evidence in court that 
Shiren claimed his daughter was thirteen years old, the state’s 
legal minimum working age.  Shiren admitted under oath that 
she was ten.  He was fined $10.  Hafer had repeatedly violated 
the law, and was fined $15 for his third offense..  (Credit: 
Bethlehem Globe , August 5, 1903) 
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Annie attended the Allentown College for Women, now 
known as Cedar Crest College, and found work after gradua-
tion as a public school teacher at Herbst Elementary School, 
Fifth and Chew Sts., Allentown.  Sometime after 1870, she 
married Capt. Thomas B. Leisenring, a Union Army veteran.  
Several children followed.  Her husband’s death in 1887 left 
her a thirty-six-year old widow with four young children. 

Luck entered Leisenring’s life in June 1893.  The Penn-
sylvania Dept. of Labor & Industry had recently expanded its 
staff, and she received an appointment as one of its eleven dep-
uty factory inspectors at an annual salary of $1200.  As the 
daughter of a former Democratic state House member and the 
widow of a Union Army officer, her family connections may 
have gained her favor with the newly-elected Democratic gov-
ernor, Robert E. Pattison. 

Leisenring had another bit of luck 
when she arrived at the state’s Dept. of 
Labor & Industry.  Gov. Pattison had 
earlier appointed Robert Watchorn as 
the state’s chief factory inspector.  Born 
in Ireland, Watchorn immigrated to 
America as a twenty-two year old and 
began work as a bituminous coal miner 
in western Pennsylvania.  He took an 
active interest in union organizing, 
eventually serving as the United Mine 
Workers’ national secretary.  He also 
supported Pattison in his successful 
quest for governor, and the Democrat 
returned the favor on June 1, 1891 by 
appointing Watchorn as chief inspector. 
Watchorn immediately encouraged the 
expansion and strengthening of the 

state’s Dept. of Labor & Industry.  Union activists hailed the 
appointment, while state House Republicans voiced objections. 
(Fig. 2) 

Watchorn assigned oversight of 
four eastern counties, Lehigh, North-
ampton, Berks and Monroe, to Leisen-
ring.  Overseeing the large territory 
proved challenging at first, but she 
grew “familiar not only with the loca-
tion of the various industries but also 
with the different railroad connections.”  
In one of her earliest annual reports, she 
thanked the trainmen “for valuable in-
formation and uniform courtesy,” and 
accommodating her in the caboose of 
freight trains “and once in the cab of a 
locomotive.” 

When Leisenring began inspecting 
eastern Pennsylvania workshops, the 
economy had stumbled into a national 
crisis.  A financial panic erupted in 
May 1893, plunging hundreds of banks 
and thousands of businesses into ruin, and throwing twenty-five 
percent of the nation’s workers out of a job.  The repercussions 
of the economic downturn affected the Dept. of Labor & Indus-
try’s work.  Chief Inspector Watchorn wrote that enforcing 
labor regulations had grown difficult due to “the general de-
pression of business.”  He lamented that enforcing the laws 
often required “invoking the aid of the courts” for a remedy 

because company owners, facing economic uncertainty, refused 
to comply with what they viewed as costly regulations. 

Other businesses tried to evade responsibility for child 
labor violations, arguing they had not hired children.  “The 
manufacturer would claim that they were not in his employ, not 
paid by him, but engaged by some head of a department as a 
helper,” wrote Leisenring on November 30, 1894.  But if chil-
dren were “engaged in work that is done in (the owner’s) shop 
or factory, and will be thrown upon the market as his manufac-
ture,” she wrote, then “they were in his employ.”  Leisenring 
brooked no evasions. 

Leisenring noted that even large, profitable corporations 
employed children.  She described the Bethlehem Iron Com-
pany, later known as Bethlehem Steel, as “the most extensive” 
firm in her district, employing 4,200 workers “when running at 
full capacity.”  Perhaps expecting the steel bosses had many 
more children in their employ, she was “happy to say I find less 
than one hundred who are under sixteen years of age.” 

Leisenring and her fellow inspectors faced challenges on 
the eve of the twentieth century resulting from corporate oppo-
sition that had achieved an unenviable record in Pennsylvania.  
According to The Bethlehem Globe editors on December 17, 
1902, “The law of the state to protect children is systematically 
violated.”  In its history of child labor in America, the US Bu-
reau of Labor Statistics’ January 2017 Monthly Labor Review 
reported that Pennsylvania “had more child toilers than all of 
the Southern states combined,” and its child labor laws ranked 
among the weakest of its neighboring states.  “The factory 
wants the children,” wrote the November 12, 1906 Philadel-
phia Public Ledger.  “Its desire to get them to work is stronger 
than the desire of the community to keep them is school.”  

In addition to corporate opposition, the economic climate 
and the state’s weak child labor laws, another dynamic soon 
confronted Leisenring: changing political winds.  The 1894 
Election returned the Republican Party to the governor’s man-
sion.  Daniel H. Hastings replaced Democrat Pattison as the 
state’s new chief executive, and he began replacing his prede-
cessor’s agency chiefs with his own appointments.  At the 
Dept. of Labor & Industry, he appointed a business lobbyist, 
James Campbell, as Chief Factory Inspector to replace the la-
bor-friendly Watchorn. (Fig. 3)  

Campbell had represented the glass industry in tariff ne-
gotiations in Washington, D.C., and had little enthusiasm for 
pursuing child labor violations.  In a 2002 article for Pennsyl-
vania History: Journal of Mid-Atlantic States, entitled “The 
Inspector and his Critics,” Joseph M. Speakman wrote that 
Campbell had a lackluster record on child labor violations.  
Before he left office in 1902, he told a group of women in Pitts-
burgh that Pennsylvania was suffering from excessive educa-
tion of her working-class children. 

Campbell’s departure came in 1902 with the election of 
another Republican to the governor’s mansion.  Gov. Samuel 
Pennypacker appointed John D. Delaney as the new chief fac-
tory inspector, bringing hope to those seeking an aggressive 
agency.  Delaney came to America as a five-year-old Irish im-
migrant and, by the age of eight, worked as a breaker boy re-
moving slate from coal at an anthracite mine near Scranton.  
Two years later, he drove mules along the Delaware and Hud-
son Canal.  He distinguished himself for bravery in the Civil 
War, and received several political assignments afterward.  
Delaney’s childhood suggested he would bring an understand 

(continued on page six) 

Fig. 2: Robert Watchorn 
Pennsylvania Chief 
Factory Inspector, 
1891-1895. (Credit: 
Philadelphia Times, 
September 26, 1894) 

Fig 3:James Campbell 
Pennsylvania Chief 
Factory Inspector, 
1895-1903. (Credit: 
Working in Pennsyl-
vania: A history of the 
Dept. of Labor & In-
dustry, 2000) 
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Mike Wallery honored at TeenWorks 
24th Annual Dinner 
Labor Council officer recognized for his work 
over two decades helping area youth 

Ron Ennis, Editor 
Lehigh Valley Labor Council 

Mike Wallery received praise on 
January 28 at the Northampton 

Memorial Community Center for his vol-
unteer work helping area teenagers for 
over twenty years.  TeenWorks, a part-
nership between the United Way of the 

Greater Lehigh Valley and the region’s labor unions, 
honored Wallery for his contributions amid cheers 
from a well-attended crowd of labor leaders, activists 
and friends. 

The gala annually recognizes and celebrates the accom-
plishments of its volunteers, community leaders and area youth. 
Wallery began volunteering for TeenWorks soon after its inau-
guration in 1999.  Along with the organization’s founder Ron 
Achey, he helped establish a strong collaboration between area 
labor unions and local teens.  Wallery also served as a steel-
worker official for many years till his retirement from Vitaulic 
Corp., Forks Township.  Although retired, he has not slowed 
down, remaining active in the Lehigh Valley Labor Council as 
well as volunteering for TeenWorks. 

The TeenWorks’s board, composed of teenagers and cur-
rent or retired union members, provides grants of up to $1,000 
to youth-based individuals and organizations looking to com-
plete community service projects throughout the Lehigh Valley. 
Since its 1999 founding, TeenWorks has invested $550,000 in 
more than 550 youth service projects.  TeenWorks, said John 
Werkheiser, labor liaison of the United Way of the Greater Le-
high Valley, “provides teens the opportunity to develop leader-
ship and communication skills necessary for success in the fu-
ture, while working side by side with labor leader volunteers.” 

Some recent TeenWorks’s projects include the construc-
tion of twenty bluebird boxes for Whitehall Parkway; the instal-
lation of an outdoor fence at The Kindness Project, a support 
group for foster families in eastern Pennsylvania; the construc-
tion of a cat tree for Animals in Distress; and the installation of 
a new, safe and competitive diving board for the Alburtis Swim 
and Dive Team.  “It takes a partnership of the community, in 
both time and money, to make the TeenWorks program a suc-
cess,” said the organization’s board of directors. 

Labor organizations sponsoring the January 28 event in-
cluded: Electrical Workers #126; Teamsters #773; AFSCME 
#88; Electrical Workers #375; Operating Engineers #542; Le-
high Valley Labor Council; Bethlehem Education Association; 
Carpenters #167; Easton Area Education Association; Pennsyl-
vania Joint Board, Workers United SEIU; Pennsylvania State 
Eastern Region; Food & Commercial Workers #1776; and 
American Postal Workers Union #268.  Other organizations 
sponsoring the event included Attys. Cohen, Feeley, Altemose 
& Rambo; Banko Beverage Co.; Blue Chip Sound, 
RichMar Florist and Volpe’s Sports Bar. 

The factory inspector 
(continued from page five) 

ing to the issue of child labor, giving Leisenring reason to hope 
that his arrival at the department was not, as Speakman wrote, 
“the latest in a line of patronage plums he had been awarded.” 

Indeed, Delaney promised to devote “special attention” to 
the problem of child labor when he first arrived at the Dept. of 
Labor & Industry.  He summoned Leisenring and the other dep-
uty inspectors to Philadelphia to begin “an aggressive cam-
paign” against the evils of child labor across Pennsylvania, ac-
cording to The Philadelphia Inquirer.  Local news accounts 
soon appeared highlighting the department’s new get-tough ap-
proach.  The Allentown Daily Leader reported on August 12, 
1903 that a Bethlehem judge fined a local alderman five dollars 
after Leisenring had presented evidence showing the official had 
issued work certificates to children under the age of thirteen.  By 
the end of 1903, Leisenring and her fellow deputies had re-
moved nearly three thousand illegally employed children from 
the factories.  It appeared Delaney had infused energy into the 
Dept. of Labor & Industry. 

Critics of Delaney soon emerged.  From its inception, the 
Dept. of Labor & Industry had published an “Annual Report of 
the Factory Inspector of the Commonwealth of Pennsylvania.”  
Each annual statement included a detailed narrative from every 
deputy inspector.  But beginning in 1900, the annual reports no 
longer contained a narrative from the deputies.  At the same 
time, the annual reports dramatically decreased in bulk.  De-
laney claimed the printing of a seventy-eight page report after 
his first full year in office was an economizing move. Origi-
nally, the reports ran over one thousand pages.  The annual re-
ports remained a thin volume for the remainder of his tenure. 

Delaney’s critics also complained of leniency toward com-
pany bosses who violated child labor laws.  They pointed to the 
department’s stated policy of only prosecuting repeat offenders.  
The antagonism grew when Delaney refused to support an in-

Dennis Andrews (left to right), Mike Wallery, Samantha 
Moyer and Gregg Potter are all smiles at the 24th Annual 
TeenWorks Dinner held at the Northampton Memorial 
Community Center on January 28.  Andrews, Moyer and 
Potter joined fellow labor leaders and activists at the gala to 
congratulate Wallery for over two decades of volunteering for 
the United Way organization. 



7 March 2023NEWS & VIEWS March 2023 NEWS & VIEWS 7 

crease in the minimum working age to sixteen.  Economic ne-
cessity, argued Delaney, forced many children to leave school 
for the mill.  “It is a condition and not a theory that confronts 
many poor people.” 

Delaney’s refusal to support increasing the minimum age 
to sixteen had the backing of one South Bethlehem woman.  
She wrote a lengthy letter to The Globe published on Novem-
ber 14, 1906 objecting to the new child labor regulations.  I 
have “nine children and for two years a sick husband who has 
not done six months’ work during that time,” she began.  She 
herself did housework for other families, including “seven and 
eight washings a week, . . . until finally I broke down with 
nervous prostration from overwork.”  She complained that two 
sons were her only support, “neither making over seventy cents 
a day. . . . Two other children . . . might have worked, but on 
account of the law were not allowed to. . . . Are the ones that 
make these strict laws willing to give such families a regular 
income?” 

Some parents went so far as to complete false age affida-
vits for their underage children.  According to one incident 
reported in the August 5, 1903 Globe, Leisenring had Tobias 
Hafer and Jeremiah Sherin arrested for “having obtained cer-
tificates permitting their children to work in factories under 
false pretense.”  The children were underage.  In another case 
in Allentown, Leisenring had a mother arrested for falsify her 
son’s age on a work permit.  Mrs. Tevilla Transue admitted in 
court on January 27, 1903 that her son had not reached the legal 
age of thirteen for a permit, and the alderman charged her with 
a ten dollar fine plus costs.  While Delaney and his inspectors 
had dismissed more illegally employed children in his first two 
years than his predecessor had in fourteen years, critics of De-
laney and his department remained unsatisfied. 

Delaney’s critics had a point: the law was continually 
violated.  In the case of Leisenring, her inspections numbered 
as many as 1200 a year.  Although most company owners re-
mained in compliance with the law, violations kept her busy.  
During an inspection of a shirt factory in Bangor, Leisenring 
discovered “some children employed not over ten years of 
age,” according to the March 28, 1905 Morning Call.  The lo-
cal judge fined the owners $25 plus costs.  A year later, she 
submitted evidence to an Allentown alderman that “children 
under the age of fourteen years” were working at the West End 
Brick Co.  The alderman fined the owners $50.  

The outcry for Delaney’s removal reached a crescendo in 
1912 after a letter from him was publicly released asking his 
subordinates to contribute to the Republican Party in the up-
coming presidential campaign.  Governor John Tener fired De-
laney, acknowledging the need for change at the Dept. of Labor 
& Industry. 

But reform had already begun.  The state had enacted leg-
islation, such as increasing the minimum age to fourteen, which 
slowly pushed children out of the mills and into the schools.  
And it increased the number of inspectors from eleven when 
Leisenring started in 1893 to fifty-eight in 1913.  According to 
Bonnie Stepenoff, in “Child Labor in Pennsylvania’s silk mills: 
Protest and Change, 1900-1910,” the improvements were un-
mistakable.  “By 1915, the Pennsylvania Bureau of Industrial 
Statistics reported that more than ninety percent of the state’s 
children, aged ten to fourteen, regularly attended school. . . . 
The situation had certainly improved since 1899-1900, when 
figures indicated that in many cities and towns more than half 
of the children aged ten to fourteen apparently failed to attend 
school.” 

Many of the improvements for child laborers may be at-
tributed to Leisenring.  When she retired from the Dept. of La-
bor & Industry in January 1918, The Morning Call reported 
that “she helped to build the department, in which her word, 
advice and influence was second to none.”  The newspaper 
wrote that she had “a wonderful tact in going about the work.”  
On many occasions, a company owner objected when a male 
inspector “ordered something done, perhaps a little abruptly,” 
and replied that “I’m going to see Mrs. Leisenring about this.”  
But after the owner listened to her “necessity for the enforce-
ment of the law, it became a pleasure” for him “to do it.”  
Throughout her career, she often faced stiff resistance from 
company owners and parents alike, while navigating her job 
amid economic and political change.  She spent twenty-five 
years protecting the most vulnerable in a rapidly changing na-
tion.  The state granted her a pension with honors. 

In retirement, Leisenring remained active in Allentown’s 
civic affairs for the remainder of her life.  She maintained a 
wide-circle of friends and a keen interest in the events of 
the day.  She died shortly before midnight, December 5, 
1942. 

Harrisburg lawmakers passed legislation increasing 
Pennsylvania’s minimum working age to fourteen in 1906.  
(left) While Chief Factory Inspector John Delaney approved 
the measure, critics argued it wasn’t enough and urged 
lawmakers to increase the age to sixteen. But a mother of nine 
wrote a letter to The Bethlehem Globe, objecting to the 
fourteen-year-old age limit. (right)  She highlighted her 
husband’s disability, the poor wages received by her older 
sons, and the burden of nine children that kept her family 
impoverished.  Her letter persuasively argued that eradicating 
child labor from the workplace required more than just raising 
the age limit. (Credit: Bethlehem Globe, August 11, 1906 and 
Bethlehem Globe, November 14, 1906) 

Job opening for a fifteen-year old Allentown boy at the 
Allentown Democrat newspaper. (Credit: Allentown Democrat, 
November 1, 1899) 
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